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Policy Duration

Female Male
1994 GAM 2012 IAM 1994 GAM 2012 IAM
Duration A:E A:E A:E A:E

23.3% 38.1% 23.6% 31.4%
32.4% 53.6% 35.3% 47.0%
38.9% 64.5% 41.4% 55.4%
44.5% 74.3% 48.2% 64.7%
52.9% 87.0% 57.8% 77.1%
55.3% 86.7% 62.6% 81.7%

63.9% 94.2% 74.2% 93.4%
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Female Policy Duration/Benefit Period

Female
Limited BP Lifetime BP
1994 GAM 2012 IAM 1994 GAM 2012 IAM
Duration A:E A:E A:E A:E
22.7% 37.2% 29.5% 47.8%
31.6% 52.2% 41.3% 67.9%
37.9% 62.9% 48.0% 80.1%
43.5% 72.4% 52.2% 88.9%
52.0% 85.0% 59.1% 100.7%
55.1% 85.9% 57.6% 93.3%
63.2% 93.1% 74.1% 110.4%
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Male Policy Duration/Benefit Period

Limited BP Lifetime BP
1994 GAM 2012 IAM 1994 GAM 2012 IAM

Duration A:E A:E Deaths A:E A:E Deaths
22.9% 30.4% 5,493 31.5% 41.3% 752
34.3% 45.8% 8,085 44.1% 58.2% 1,128
40.3% 54.0% 9,400 50.1% 66.6% 1,433
47.0% 63.1% 21,132 56.1% 75.7% 3,673
56.8% 75.6% 49,738 63.7% 86.5% 9,133
62.5% 81.3% 27,999 63.7% 85.0% 3,701
73.6% 92.5% 8,180 82.8% 106.1% 646
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Female Attained Age/Benefit
Period/Excludes Durations 1 - 5

Female - Excludes Durations 1 -5

Limited BP Lifetime BP
Attained 1994 GAM 2012 IAM 1994 GAM 2012 IAM
Age A:E A:E Deaths A:E A:E Deaths
0-49 55.3% 62.9% 303 53.8% 61.5% 16
50-54 56.8% 65.5% 353 30.5% 35.2% 15
55-59 52.2% 68.6% 723 38.1% 50.3% 61
60-64 42.6% 63.9% 1,390 41.7% 62.8%
65-69 38.5% 68.9% 3,584 48.5% 86.9%
70-74 44.1% 82.0% 10,523 54.2% 100.6%

75-79 50.9% 88.2% 18,324 59.1% 102.5%
80+ 61.1% 89.7% 40,558 68.5% 104.2%
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Male Attained Age/Benefit
Period/Excludes Durations 1 -5

Male - Excludes Durations 1 -5

Limited BP Lifetime BP
Attained 1994 GAM 2012 IAM 1994 GAM 2012 IAM
Age A:E A:E Deaths A:E A:E Deaths
0-49 59.5% 67.2% 221 55.4% 62.6% 13
50-54 67.5% 72.3% 221 53.1% 56.8% 23
55-59 67.2% 74.1% 611 50.5% 55.9% 80
60-64 51.7% 62.3% 1,298 50.8% 61.3%
65-69 47.5% 64.5% 3,608 52.8% 71.7%
70-74 54.3% 75.1% 9,948 62.8% 86.8%

75-79 56.5% 81.7% 17,471 63.3% 91.6%
80+ 63.7% 80.5% 52,487 69.7% 90.2%
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Issue Age/Lifetime Benefit
Period/Excludes Durations 1 - 5

Lifetime BP - Excludes Durations 1-5

Female Male
1994 GAM 2012 IAM 1994 GAM 2012 IAM

A:E A:E Deaths A:E A:E Deaths

42.6% 65.8% 592 52.2% 65.0% 796

51.5% 94.3% 1,848 58.7% 81.0% 2,014
58.7% 104.0% 3,806 64.8% 91.5% 3,823
62.1% 102.0% 3,005 63.7% 88.1% 3,407
72.0% 105.9% 1,848 71.0% 89.8% 2,881

78.6% 102.6% 241 83.3% 99.2%
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